CONSTITUTION (Workgroup session 3)

ARTICLE VI – AMENDMENTS

Section A: Amendments to the Constitution. Proposal. 

An amendment to the Academic Senate Constitution or 

its By-Laws may be proposed to the Academic Senate Council for its 

consideration, requiring a majority vote of the Council for placement on 

its agenda.  Alternatively an amendment may be 

proposed to the Senate President by a majority vote of the Academic 

Senate 

Council or by a written petition signed by at least ten percent of the 

Academic Senate membership.

Adoption of an amendment to the Constitution shall require a two thirds 

majority of those voting either in a General Meeting or in a secret,

written ballot open to all members of the Senate.  

Any The proposed amendment shall be made available to all placed in 

faculty both in paper and electronic form mailboxes at least two weeks  

prior to a General regular Mmeeting of the 

membership at which it will appear on the agenda, or one month prior to a 

written ballot of the Academic Senate membership.

Section B: Amendments to the By-LawsAdoption. 

An amendment to the By-Laws may be proposed to the Academic Senate Council 

for its consideration, requiring a majority vote of the Council for 

placement on its agenda.  Alternatively an amendment may be proposed to  

the Senate President by a written petition signed by at least ten percent 

of the Academic Senate membership.  

Adoption of an amendment to the By-Laws is Constitution shall 

require either a two thirds majority of the Academic Senate Council or a 

two-thirds majority of those voting. An amendment to the By-Laws 

shall require approval by a a majority of those voting in a 

General Meeting or in a secret, written ballot open to 

all members of the Academic Senate. 

Any proposed amendment to the By-Laws shall be made available to all  

faculty both in paper and electronic form  at least two weeks 

prior to an Academic Senate Council meeting or a General Meeting at which

it will appear on the agenda, or one month prior to a written ballot of

the Academic Senate membership.


All votes on 

amendments to the Constitution or its By-Laws shall be by secret, written 

ballot. 

ARTICLE VII – RATIFICATION

Any amendment to the Constitution or By-Laws that is passed as stated 

above shall be in immediate effect. (See Article VI)

The Academic Senate Council shall re-examine the Constitution at least 

once every six years and the By-Laws at least once every two years.  Any 

Council recommendation, whether to make or not make amendments, shall be 

considered and approved as stated above.  (See Article VI).  

Adoption of this Constitution shall be effected by a majority of those 

Academic Senate members voting to ratify it, in a written, secret ballot. 

ARTICLE ?? – PREROGATIVES OF THE MEMBERSHIP

All members of the Academic Senate have the rights afforded to them by 

the Brown Act and as listed in the By-Laws.  (See By-Laws, Article II.)





















BY-LAWS (Workgroup session 3)

ARTICLE II- PREROGATIVES OF THE MEMBERSHIP

Any member of the Academic Senate may: 

Attend any meeting of the Academic Senate Council,  or of itsa Standing 

Committees, or a General Meeting of its membership  Senate Committee 

(other  

than an executive session (“executive session” as defined in the Brown 

Act)).

Vote on all matters of concern to them as stated in the Constitution and 

By-Laws.

Readily access all information relevant to the business of the Senate, 

both as mandated by the Brown Act as well as other matters pertaining to 

its work, such as its policies and procedures on different aspects of its 

charge.    


Bring matters of concern to the attention of the Academic Senate Council, 

any of its Standing Committees, or  or a General the 

Senate at a Mmeeting of its membership either through the processes

described in this constitution or its by-laws or during public comments at 

the start of a meeting.  by prior request for time on the agenda or by 

requesting the floor from the president chairperson.  





Initiate action or policies, when the Academic Senate Council has not 

responded to 

regularly channeled requests, through a petition signed by 10 percent of 

the Senate membership stating the action to be considered and requesting 

either a 

special Senate General Mmeeting or a place on the agenda of an Academic 

Senate Council regular meeting. 

[bookmark: _GoBack]Such an initiated action shall require a majority vote of either those 

voting in a General Meeting or of the Academic Senate Council. 

Any proposed initiative action shall be made available to all  

faculty both in paper and electronic form  at least two weeks 

prior to the Academic Senate Council meeting or General Meeting at which

it will appear on the agenda.

An 

initiative action shall be confirmed when passed by a majority of the 

Senate membership by written ballot. Action for recall shall be confirmed 

when passed by 50% of the Senate membership by written ballot.  

ARTICLE III – MEETINGS

At least one General Mmeeting of the membership of the Academic Senate 

shall be scheduled  each year semester and shall be

shall be planned, through consultation on probable class scheduling, other 

events, etc., for maximum opportunity for attendance by all members.  



The Academic Senate Council shall meet at least once a month during the 

academic school 

year. 
 


Guests (non-Senate members) may be admitted to meetings upon invitation of 

the Senate President and/or the Senate Council for the purpose of 

disseminating information and clarifying policy. Guests may not 

participate in meetings unless requested to do so by the chairperson of 

the meeting.  



A quorum for General MSenate meetings shall be at least one-third of the 

Membership,; and for the Academic Senate Council and its Standing 

Committees, a simple majority. In

 case of a 

vacancy in a representative position on , the Academic Senate Council or its Standing Committees quorum 

shall be 

considered reduced by one until such vacancy is filled by the department.  

ARTICLE IV – GRIEVANCE PROCEDURE

Provision. Pursuant to Article 4, Section 3543 of the Collective 

Bargaining Law (SB 160): “Any employee may at any time present grievances 

to him/her employer, and have such grievances adjusted, without the 

intervention of the exclusive representative, as long as the adjustment is 

reached prior to arbitration pursuant to Sections 3548.5, 3548.6, 3548.7, 

and 3548.8 and the adjustment is not inconsistent with the terms of a 

written agreement then in effect; provided that the public school employer 

shall not agree to a resolution of the grievance and the proposed  

resolution and has been given the opportunity to file a response. 



Definition. A “grievance” is a claim by one or more teachers that there 

has been a violation, misinterpretation or misapplication of a provision 

of academic and/or professional rights, a violation of its or his/her 

right to fair treatment, or a violation, misapplication or 

misinterpretation of any law, Board policy, practice or regulation. 

Purpose. The purpose of this procedure is to secure, at the lowest 

possible administrative level, equitable solutions to the problems which 

may from time to time arise affecting the academic and professional 

affairs (exclusive of contract provisions) of teachers. Proceedings will 

be kept as informal and confidential as may be appropriate at any level of 

the procedure. 

 

Nothing contained herein will be construed as limiting the right of any 

teacher having a grievance to discuss the matter informally with any 

appropriate member of the administration, and to have the grievance 

adjusted without intervention by the Senate provided that the  

adjustment is not inconsistent with the terms of the contract and that the 

exclusive bargaining agent be given the opportunity to be present at such 

adjustment to state its views.  

Procedure

a) Level One: An aggrieved person will first discuss the grievance with 

the immediate superior with the objective of resolving the matter 

formally. 

b) Level Two: If the aggrieved person is not satisfied with the 

disposition of the grievance at Level One, or if no written decision has 

been rendered within five (5) days after the presentation of the 

grievance, he/she may file the grievance in writing simultaneously with  

the Senate President (or designee) and the Vice President for Student 

Learning. 


 
Within ten (10) days after receipt of the written grievance by the Vice 

President of Student Learning, he/she will meet with the aggrieved person 

and Senate President or designee in an effort to resolve it.

c) Level Three: If the aggrieved person is not satisfied with the 

dispensation of his/her grievance at Level Two or if no written decision 

has been rendered within ten (10) days after he/she has first met with the 

Vice President for Student Learning and Senate President, he/she may 

submit the issue to the Professional Affairs Committee with a 

recommendation for policy change. 

Rights of Teachers. No reprisals of any kind will be taken by the 

Chancellor or any member or representative of the administration or the 

Board against any aggrieved person, any party of interest, any member of 

the Academic Senate, or any other participant in the grievance procedure  

by reason of such participation. 

 

Files. All documents, communications and records dealing with the 

processing of a grievance will be filed in a separate grievance file with 

the Academic Senate, for a minimum period of two years and will not be 

kept in the personnel file of any participants. 
